
APPENDIX G

STANWOOD-CAMANO SCHOOL DISTRICT NO. 401

VERIFICATION OF ADDITIONAL TIME WORKED

Time, Responsibility and Incentive (TRI)

Directions:  Fill out and return to your Building Administrator by June 16th each year.

Per Article VII, Section 7.1.1.4, of the Collective Bargaining Agreement, the basic salary schedule pay covers 182 days of service annually, which includes two (2) non-student days (State Learning Improvement Days).

In addition to the 182 days compensation, all certificated employees will receive compensation for Time, Responsibility, and Incentive (TRI).  This compensation will be based upon each employee’s placement on the TRI Salary Schedule and FTE status.  Payment for the TRI Schedule is paid in twelve (12) equal monthly payments, September through August.

The TRI Schedule includes compensation for Professional Responsibilities and for four (4) District Directed Days.

Four (4) District Days Verification

Check the box of those days attended:

1 day
 FORMCHECKBOX 

a.
Building Day (before school begins in Fall)

1 day
 FORMCHECKBOX 

b.
District Day (Staff Development Day in October)

2 days
 FORMCHECKBOX 

c.
Conference Days (November)

I certify that the information given above accurately verifies the District Days I worked as specified in the Stanwood-Camano Education Association Bargaining Agreement:

Employee Signature

Date Signed
Failure to complete these requirements will result in loss of pay on July 31st of per diem rate of pay per day.

OVER
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TRI Professional Activities Verification

I certify that, in addition to the above required four (4) District Directed Days based on my FTE status, I have completed professional responsibilities beyond the contracted work-day or work-year.

During the school year, I fulfilled my TRI Professional Responsibilities requirements through the following activities.  Check all that apply:
· Preparation for school opening

· Preparation for school closing

· Parent conferences

· Supporting community and student activities

· Providing individual help to students

· Evaluating student work

· Correcting papers and projects

· Workshops, classes and inservice work

· Researching educational materials and supplies

· Improving and maintaining professional skills

· Preparation and revisions of materials

· Consulting with other instructional staff

· Instructional-departmental staff meetings

· Working with computers and other technology

· Making presentation to the School Board

· Fund raising for student activities

Employee Signature

Date Signed
Building Administrator’s Signature

Date Signed
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